Call for Canada Research Chair (Tier 2) Applications from Federally Designated
Groups in Science
The Dean of Science at the University of British Columbia invites applications for up to three
Tier 2 Canada Research Chairs in any field of Science (two CIHR and one NSERC).
Applicants must hold a full-time, tenure-track or tenured appointment as Assistant or Associate
Professor in the Faculty of Science at UBC (this is an internal search).
Tier 2 CRCs are intended for exceptional emerging scholars (a) with demonstrated research
excellence and a talent for developing innovative research programs, (b) the potential to achieve
international recognition in their field in the next five to ten years, and (c) as chairholders, the
potential to attract and develop excellent trainees and students. Chairs are tenable for five years
and are renewable once. Please consult the Canada Research Chairs website for details on
eligibility.

Applicants
The University recognizes the impact that extended leaves-of-absence (e.g. career breaks such as
maternity, parental, extended sick leave, clinical training, etc.) can have on a candidate’s
research record. Such leaves will be given careful consideration in the adjudication process.
Normally, applicants should be no more than 10 years from their highest degree at the time of
chair nomination. Applicants who are more than 10 years from earning their highest degree (and
where career breaks such as maternity, parental, extended sick leave, clinical training, etc., exist)
may have their eligibility for a Tier 2 chair assessed through the CRC program’s Tier 2
justification process. Please consult the Canada Research Chairs website for further details.
The Canada Research Chair Equity, Diversity, and Inclusion Action Plan guides the
University’s efforts to enhance the participation of individuals from the four federally designated
groups through chair allocation. The four groups are: women and gender minorities, Indigenous
Peoples, persons with disabilities, and visible minorities/members of groups that are racially
categorized.
In accordance with UBC’s CRC Equity, Diversity, & Inclusion Action Plan, and pursuant to
Section 42 of the BC Human Rights code, this call for applications is restricted to exceptionally
qualified individuals who self-identify as members of one or more of the four federally
designated groups. Additionally, preference will be given to persons who self-identify as being a
person with disabilities, as defined by the Accessible Canada Act – see Note 1, below. The
recruitment of outstanding candidates from this designated group is central to the University’s
pursuit of excellence and equity, as well as fulfilling the objectives of its Action Plan. We expect
that this call will lead to the selection of as many as three excellent candidates for nomination to
the CRC program.
To aid in the application process, personal information is collected under the authority of
sections 26(a) and 26(c) of the BC Freedom of Information and Protection of Privacy Act. The
information applicants provide will only be used to determine whether they qualify for
participation in this nomination process. Data will be collected by the Equity & Inclusion Office
and only the names of those who identify as women, visible minorities (member of groups that

are racially categorized) and/or Indigenous Peoples will be shared with the adjudication
committee. Currently, UBC has a gap in representation for people with disabilities. Until such
time as this is remedied, the names of those self-identifying as having a disability will be
provided separately to the adjudication committee.

Application process
All applicants are required to self-identify as a member of one or more of the four designated
groups using the form available here. Self-identification is necessary for the University to
achieve equity targets set by the CRC Program. This information will be stored in a secure
database and made available only to members of the adjudication committee.
Applicants should include 1) a letter of support (max. 2 pages) from the Department Head or
Institute Director outlining your research accomplishments to date and your future research
potential and a financial plan in support of the chair, 2) a 1-page statement of interest, describing
qualifications of the nominee, 3) a 1-page statement of the proposed research plans, outlining the
research program and innovative research to be supported by the chair, 4) a 1-page statement on
HQP training (past contributions and planned training to be supported by the chair) and, 5) a full
curriculum vitae (UBC format).
Application materials should be submitted to the Associate Dean of Research in Science (Mark
MacLachlan; maclachlan@science.ubc.ca) for consideration. Applications from all eligible
candidates will be reviewed and assessed by a subcommittee. The closing date for application
submission is March 14, 2022. Heads and Directors may each support up to 1 nomination.
The assessment of application materials and the identification of successful candidates will be
undertaken by an adjudication committee chaired by the Dean of Science and Associate Dean of
Research & Graduate Studies. Successful applicants are expected to submit an application to
CRC in the October 2022 CRC national competition.
Inquiries about this opportunity may be addressed to Dr. Mark MacLachlan via email
at maclachlan@science.ubc.ca. All Chair nominations are subject to review and final approval
by the CRC Secretariat.
UBC welcomes and encourages applications from peoples with disabilities. Accommodations are
available on request for all candidates taking part in all aspects of the selection process. To
confidentially request accommodations, please contact Mark MacLachlan
at maclachlan@science.ubc.ca.
The University is committed to creating an equitable and inclusive work environment for its
employees and students, including those with disabilities. For information on UBC’s
accommodation policies, please connect with the Centre for Accessibility.
Equity and diversity are essential to academic excellence. An open and diverse community
fosters the inclusion of voices that have been underrepresented and discouraged. We encourage
applications from members of groups that have been marginalized on any grounds enumerated
under the BC Human Rights Code, including sex, sexual orientation, gender identity or
expression, racialization, disability, political belief, religion, marital or family status, age, and/or
status as a First Nation, Metis, Inuit, or Indigenous person.

________________
Note 1. The Accessible Canada Act defines disability as “any impairment, including a physical,
mental, intellectual, cognitive, learning, communication or sensory impairment—or a functional
limitation—whether permanent, temporary or episodic in nature, or evident or not, that, in
interaction with a barrier, hinders a person’s full and equal participation in society.” This
includes disabilities that have been accommodated in a person’s current job or workplace.

